
D iscipline

Edinburgh N apier U niversity respondents

D iscipline

Edinburgh N apier U niversity respondents

N %

B io lo g y  a n d  L if e  S c ie n c e s 1 7 . 7

E c o n o m ic s ,  F in a n c e ,  M a n a g e m e n t ,  B u s in e s s ,  M a r k e t in g 1 7 . 7

L a w  a n d  C r im in o lo g y 1 7 . 7

O t h e r 1 7 . 7

P o lit ic s ,  E m p lo y m e n t  R e s e a r c h 1 7 . 7

S t a t is t ic s 5 3 8 . 5

T r a n s p o r t 3 2 3 . 1

T o t a l r e s p o n d in g 1 3 1 0 0 . 0



G eneral level of expertise in quantitative m ethods

Edinburgh N apier U niversity respondents

G eneral level of expertise in quantitative m ethods

Edinburgh N apier U niversity respondents

N %

1 .N o t  g iv e n 2 1 5

3 .B e g in n e r  le v e l in  a t  le a s t  o n e  d e s c r ip t iv e  m e t h o d 1 8

5 .I n t e r m e d ia t e  le v e l in  a t  le a s t  o n e  a d v a n c e d  m e t h o d  ( b e y o n d  l in e a r  r e g r e s s io n ) 4 3 1

6 .A d v a n c e d  le v e l in  a t  le a s t  o n e  a d v a n c e d  m e t h o d  ( b e y o n d  l in e a r  r e g r e s s io n ) 6 4 6



N ote: This question was added later and only som e respondents have answered

H ow would you describe yourself?

Edinburgh N apier U niversity respondents

N ote: This question was added later and only som e respondents have answered

H ow would you describe yourself?

Edinburgh N apier U niversity respondents

N %

7 5 3 . 8

P r o f e s s io n a l s t a t is t ic ia n 1 7 . 7

R e g u la r  u s e r  o f  q u a n t it a t iv e  m e t h o d s 3 2 3 . 1

O c c a s io n a l u s e r  o f  q u a n t it a t iv e  m e t h o d s 2 1 5 . 4

T o t a l r e s p o n d in g 1 3 1 0 0 . 0



Expertise: D escriptive quantitative analysis

Edinburgh N apier U niversity respondents

Expertise: D escriptive quantitative analysis

Edinburgh N apier U niversity respondents

P e r c e n t a g e  r e s p o n d e n t s  w it h  e a c h  le v e l o f  e x p e r t is e

A d v a n c e d I n t e r m e d ia t e B e g in n e r
N o n
u s e r

N o t
g iv e n

F r e q u e n c ie s ,  c r o s s - t a b u la t io n ,  m e a n s  e t c 7 7 1 5 . . 8

C o m p a r in g  f r e q u e n c ie s  o r  m e a n s 7 7 1 5 . . 8

G r a p h ic a l o u t p u t  ( e g  b a r - c h a r t s ,  h is t o g r a m s ,  p ie - c h a r t s
e t c ) 6 2 3 1 . . 8

T r a n s f o r m in g  d a t a  d is t r ib u t io n s  ( e g  lo g ,  q u a d r a t ic ) 3 1 1 5 3 1 8 1 5

I n d ic e s  o f  in e q u a lit y  ( e g  G I N I  in d e x ) 8 1 5 1 5 4 6 1 5

M e a s u r e s  o f  a s s o c ia t io n  ( e g  c o r r e la t io n ) 3 8 4 6 8 . 8



Expertise: Regression analysis

Edinburgh N apier U niversity respondents

Expertise: Regression analysis

Edinburgh N apier U niversity respondents

P e r c e n t a g e  r e s p o n d e n t s  w it h  e a c h  le v e l o f  e x p e r t is e

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

S im p le /m u lt ip le  l in e a r 4 6 2 3 8 8 1 5

L o g - l in e a r 3 1 1 5 2 3 8 2 3

L o g is t ic /o r d in a l/m u lt in o m ia l 3 1 1 5 1 5 1 5 2 3

O t h e r  ( e g  p o is s o n ,  n e g a t iv e  b in o m ia l) 2 3 1 5 8 3 1 2 3



Expertise: Longitudinal analysis

Edinburgh N apier U niversity respondents

Expertise: Longitudinal analysis

Edinburgh N apier U niversity respondents

P e r c e n t a g e  r e s p o n d e n t s  w it h  e a c h  le v e l o f  e x p e r t is e

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

E v e n t  h is t o r y  a n a ly s is 1 5 8 8 3 8 3 1

T im e s  s e r ie s  a n a ly s is 8 3 8 . 2 3 3 1

T r a je c t o r y  m o d e ll in g . 8 8 5 4 3 1

O t h e r  lo n g it u d in a l a n a ly s is . 8 1 5 4 6 3 1



Expertise: G rouping analysis

Edinburgh N apier U niversity respondents

Expertise: G rouping analysis

Edinburgh N apier U niversity respondents

P e r c e n t a g e  r e s p o n d e n t s  w it h  e a c h  le v e l o f  e x p e r t is e

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

P r in c ip a l c o m p o n e n t s / f a c t o r  a n a ly s is 3 1 3 1 1 5 8 1 5

C lu s t e r /c la s s if ic a t io n  a n a ly s is 3 1 2 3 1 5 8 2 3

L a t e n t  c la s s  a n a ly s is . 8 2 3 3 1 3 8

M u lt i- d im e n s io n a l s c a l in g . 1 5 2 3 3 1 3 1



Expertise: O ther com plex analysis m ethods

Edinburgh N apier U niversity respondents

Expertise: O ther com plex analysis m ethods

Edinburgh N apier U niversity respondents

P e r c e n t a g e  r e s p o n d e n t s  w it h  e a c h  le v e l o f  e x p e r t is e

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

P r o b a b il it y ,  s e t  t h e o r y ,  m a t r ix  a lg e b r a 8 2 3 1 5 3 1 2 3

M u lt i- le v e l m o d e ll in g . 2 3 . 4 6 3 1

S t r u c t u r a l e q u a t io n  m o d e ll in g . 2 3 1 5 3 8 2 3

S p a t ia l a n a ly s is /m o d e ll in g . 1 5 1 5 4 6 2 3

G e o g r a p h ic a l ly  w e ig h t e d  r e g r e s s io n . 1 5 . 6 2 2 3

E c o n o m e t r ic  t e c h n iq u e s 1 5 1 5 8 3 8 2 3

S im u la t io n  a n d  r is k  a n a ly s is 8 8 8 5 4 2 3

M is s in g  v a lu e  a n a ly s is / im p u t a t io n . 1 5 2 3 3 8 2 3

C o n t e n t  a n a ly s is  ( e g  N V iv o ) 8 . 3 1 4 6 1 5



Expertise: Software packages

Edinburgh N apier U niversity respondents

Expertise: Software packages

Edinburgh N apier U niversity respondents

P e r c e n t a g e  r e s p o n d e n t s  w it h  e a c h  le v e l o f  e x p e r t is e

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

S P S S 3 8 5 4 . . 8

S t a t a . 8 2 3 4 6 2 3

S A S 8 2 3 8 3 1 3 1

R /S /S P lu s . . 2 3 3 8 3 8

M in it a b 2 3 8 2 3 2 3 2 3

G A U S S . . . 6 2 3 8

A m o s . 8 8 5 4 3 1

L is r e l . . 8 5 4 3 8

M P lu s . . . 6 2 3 8

L a t e n t G o ld . . . 6 2 3 8

M L W in . 8 . 5 4 3 8

A R C /g is . . . 5 4 4 6

B U G S  ( O p e n B U G S  W in B U G S  e t c ) . . 8 5 4 3 8



Expertise: W hich of the following datasets to you use, and how often?

Edinburgh N apier U niversity respondents

Expertise: W hich of the following datasets to you use, and how often?

Edinburgh N apier U niversity respondents

P e r c e n t a g e  o f  r e s p o n d e n t s

U s e
r e g u la r ly

U s e d  o n c e
o r

o c c a s io n a lly D o  n o t  u s e N o t  g iv e n

G r o w in g  U p  in  S c o t la n d  ( G U S ) . 8 6 2 3 1

S c o t t is h  S c h o o l L e a v e r s  S u r v e y . 2 3 5 4 2 3

S c o t t is h  C r im e  S u r v e y . 8 5 4 3 8

S c o t t is h  S o c ia l A t t it u d e s  S u r v e y . 3 8 4 6 1 5

S c o t t is h  H e a lt h  S u r v e y 8 1 5 5 4 2 3

S c o t t is h  H o u s e h o ld  S u r v e y 1 5 3 1 3 8 1 5

S c o t t is h  c o m p o n e n t s  o f  n a t io n a l d a t a s e t s  ( e g  B H P S ) 8 1 5 4 6 3 1

O t h e r  S c o t t is h  d a t a s e t s 3 1 8 3 1 3 1

O t h e r  U K  d a t a s e t s 2 3 8 3 1 3 8

O t h e r  d a t a s e t s . 8 3 1 6 2



Training requirem ents: D escriptive quantitative analysis

Edinburgh N apier U niversity respondents

Training requirem ents: D escriptive quantitative analysis

Edinburgh N apier U niversity respondents

N u m b e r
r e q u ir in g
t r a in in g

P e r c e n t a g e  o f  r e s p o n d e n t s  a t  e a c h  le v e l
( o f  t h o s e  r e q u ir in g  t r a in in g )

I n t e r m e d ia t e B e g in n e r
N o n
u s e r

N o t
g iv e n

F r e q u e n c ie s ,  c r o s s - t a b u la t io n ,  m e a n s  e t c 2 5 0 . . 5 0

C o m p a r in g  f r e q u e n c ie s  o r  m e a n s 2 5 0 . . 5 0

G r a p h ic a l o u t p u t  ( e g  b a r - c h a r t s ,  h is t o g r a m s ,  p ie - c h a r t s
e t c ) 2 5 0 . . 5 0

T r a n s f o r m in g  d a t a  d is t r ib u t io n s  ( e g  lo g ,  q u a d r a t ic ) 4 . 2 5 2 5 5 0

I n d ic e s  o f  in e q u a lit y  ( e g  G I N I  in d e x ) 5 2 0 . 4 0 4 0

M e a s u r e s  o f  a s s o c ia t io n  ( e g  c o r r e la t io n ) 3 3 3 3 3 . 3 3



Training requirem ents: Regression analysis
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Training requirem ents: Regression analysis

Edinburgh N apier U niversity respondents

N u m b e r
r e q u ir in g
t r a in in g

P e r c e n t a g e  o f  r e s p o n d e n t s  a t  e a c h  le v e l
( o f  t h o s e  r e q u ir in g  t r a in in g )

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

S im p le /m u lt ip le  l in e a r 4 . 2 5 2 5 . 5 0

L o g - l in e a r 6 1 7 . 3 3 . 5 0

L o g is t ic /o r d in a l/m u lt in o m ia l 8 1 3 2 5 1 3 1 3 3 8

O t h e r  ( e g  p o is s o n ,  n e g a t iv e  b in o m ia l) 8 1 3 1 3 1 3 2 5 3 8



Training requirem ents: Longitudinal analysis

Edinburgh N apier U niversity respondents

Training requirem ents: Longitudinal analysis

Edinburgh N apier U niversity respondents

N u m b e r
r e q u ir in g
t r a in in g

P e r c e n t a g e  o f  r e s p o n d e n t s  a t  e a c h  le v e l
( o f  t h o s e  r e q u ir in g  t r a in in g )

I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

E v e n t  h is t o r y  a n a ly s is 9 1 1 1 1 3 3 4 4

T im e s  s e r ie s  a n a ly s is 8 3 8 . 1 3 5 0

T r a je c t o r y  m o d e ll in g 8 1 3 . 3 8 5 0

O t h e r  lo n g it u d in a l a n a ly s is 1 0 1 0 1 0 4 0 4 0



Training requirem ents: G rouping analysis
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Training requirem ents: G rouping analysis

Edinburgh N apier U niversity respondents

N u m b e r
r e q u ir in g
t r a in in g

P e r c e n t a g e  o f  r e s p o n d e n t s  a t  e a c h  le v e l
( o f  t h o s e  r e q u ir in g  t r a in in g )

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

P r in c ip a l c o m p o n e n t s / f a c t o r  a n a ly s is 7 1 4 2 9 1 4 1 4 2 9

C lu s t e r /c la s s if ic a t io n  a n a ly s is 9 1 1 2 2 2 2 1 1 3 3

L a t e n t  c la s s  a n a ly s is 8 . 1 3 2 5 1 3 5 0

M u lt i- d im e n s io n a l s c a l in g 9 . 2 2 2 2 2 2 3 3



Training requirem ents: O ther com plex analysis m ethods

Edinburgh N apier U niversity respondents

Training requirem ents: O ther com plex analysis m ethods

Edinburgh N apier U niversity respondents

N u m b e r
r e q u ir in g
t r a in in g

P e r c e n t a g e  o f  r e s p o n d e n t s  a t  e a c h  le v e l
( o f  t h o s e  r e q u ir in g  t r a in in g )

I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

P r o b a b il it y ,  s e t  t h e o r y ,  m a t r ix  a lg e b r a 6 1 7 1 7 1 7 5 0

M u lt i- le v e l m o d e ll in g 8 2 5 . 2 5 5 0

S t r u c t u r a l e q u a t io n  m o d e ll in g 1 0 2 0 2 0 3 0 3 0

S p a t ia l a n a ly s is /m o d e ll in g 9 1 1 2 2 3 3 3 3

G e o g r a p h ic a l ly  w e ig h t e d  r e g r e s s io n 7 . . 5 7 4 3

S im u la t io n  a n d  r is k  a n a ly s is 7 . 1 4 4 3 4 3

M is s in g  v a lu e  a n a ly s is / im p u t a t io n 8 1 3 2 5 2 5 3 8

C o n t e n t  a n a ly s is  ( e g  N V iv o ) 7 . 2 9 4 3 2 9



Training requirem ents: Software packages

Edinburgh N apier U niversity respondents

Training requirem ents: Software packages

Edinburgh N apier U niversity respondents

N u m b e r
r e q u ir in g
t r a in in g

P e r c e n t a g e  o f  r e s p o n d e n t s  a t  e a c h  le v e l
( o f  t h o s e  r e q u ir in g  t r a in in g )

A d v a n c e d I n t e r m e d ia t e B e g in n e r N o n  u s e r N o t  g iv e n

S P S S 4 2 5 5 0 . . 2 5

S t a t a 4 . 2 5 5 0 2 5 .

S A S 2 . 1 0 0 . . .

R /S /S P lu s 2 . . 1 0 0 . .

A m o s 1 . 1 0 0 . . .

L is r e l 1 . . 1 0 0 . .

M P lu s 1 . . . 1 0 0 .

A R C /g is 1 . . . 1 0 0 .

B U G S  ( O p e n B U G S  W in B U G S  e t c ) 1 . . 1 0 0 . .



Training requirem ents: List of top three training priorities (all responses in alphabetical order)

Edinburgh N apier U niversity respondents

Training requirem ents: List of top three training priorities (all responses in alphabetical order)

Edinburgh N apier U niversity respondents

P r io r it y

A D V A N C E D  R E G R E S S I O N  T E C H N I Q U E S

B A Y S E I N  M E T H O D S

C A U S A L  A N A L Y S I S  I N  S T A T A

D E A L I N G  W I T H  N O N - P A R A M E T R I C  D A T A

D I S C R E T E / M O N T E C A R L O  S I M U L A T I O N

E . G .  L O G I S T I C  R E G R E S S I O N S

G O O D  B R I E F  R E F R E S H E R  O V E R V I E W S  O F  S T D  T E C H N I Q U E S

H A N D S  O N  T R A I N I N G  F O R  S P E C I F I C  T E S T S

I N F E R E N T I A L  S T A T I S T I C S

I N T E R M E D I A T E  L E V E L  S T A T I S T I C S

K N O W L E D G E  O F  L A T E S T  S T A T I S T I C A L  P A C K A G E S

L A T E N T  C L A S S  A N A L Y S I S

L O N G I T U D I N A L / P A N E L  D A T A

N V I V O

P A T H  M O D E L S

R E S E A R C H  D E S I G N  M E T H O D S

S P S S

S T A T A

S T R U C T U R A L  E Q U A T I O N  M O D E L L I N G

S T R U C T U R E D  E Q U A T I O N  M O D E L L I N G

T I M E  S E R I E S / P A N E L  D A T A  A N A L Y S I S  ( I . E .  F I X E D -  A N D  R A N D O M - E F F E C T S )

U P D A T I N G  S K I L L S  R E  R E G R E S S I O N  A N A L Y S I S

U S E  O F  S T A T A  F O R  E C O N O M E T R I C  M O D E L L I N G



Training requirem ents: H ow likely to participate in different types of training

Edinburgh N apier U niversity respondents

Training requirem ents: H ow likely to participate in different types of training

Edinburgh N apier U niversity respondents

V e r y  l ik e ly Q u it e  l ik e ly N o t  l ik e ly
T o t a l

r e p l ie s

T a u g h t  c o u r s e s  w it h  h a n d s - o n  t r a in in g 8 5 . 1 3

P r e s e n t a t io n s  b y  e x p e r t s ,  b u t  n o  h a n d s - o n  t r a in in g 3 4 6 1 3

O n - lin e  t r a in in g 5 7 1 1 3

T r a in in g  b y  v id e o  l in k 1 3 9 1 3

S t e p  b y  s t e p  e x a m p le s  o n  t h e  w e b s it e 6 6 1 1 3



Training requirem ents: H ow likely would you be to attend face-to-face training events in ...?

Edinburgh N apier U niversity respondents

Training requirem ents: H ow likely would you be to attend face-to-face training events in ...?
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V e r y  l ik e ly Q u it e  l ik e ly N o t  l ik e ly
T o t a l

r e p l ie s

A b e r d e e n 1 3 7 1 1

D u n d e e 2 4 5 1 1

E d in b u r g h 1 3 . . 1 3

G la s g o w 6 7 . 1 3

S t  A n d r e w s 2 7 2 1 1

S t ir l in g 5 4 1 1 0

E ls e w h e r e  in  S c o t la n d 1 3 2 6



Training requirem ents: Preferred duration for face to face training
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Training requirem ents: Preferred duration for face to face training
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N %

H a lf  d a y 3 2 3

1  d a y 6 4 6

2  d a y s 3 2 3

3  d a y s 1 8

T o t a l r e s p o n d in g 1 3 1 0 0



Training requirem ents: Are there any datasets on which you would like specific training?

Edinburgh N apier U niversity respondents

Training requirem ents: Are there any datasets on which you would like specific training?

Edinburgh N apier U niversity respondents

N %

N o 6 6 7

Y e s 3 3 3

T o t a l r e s p o n d in g 9 1 0 0



Training requirem ents: O ther m ethods where respondents want training
N ote only a sm all num ber of respondents answered this question
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Training requirem ents: O ther m ethods where respondents want training
N ote only a sm all num ber of respondents answered this question
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M e t h o d
L e v e l o f

e x p e r t is e

D i s c r e t e  E v e n t  S i m u l a t i o n .

F i x e d - e f f e c t I n t e r m e d i a t e

M o n t e  C a r l o  S i m u l a t i o n .

P r o b i t I n t e r m e d i a t e

R a n d o m - e f f e c t I n t e r m e d i a t e

S P S S  A n s w e r  T r e e I n t e r m e d i a t e

S T A T E D  P R E F E R E N C E  ( C O N J O I N T  A N A L Y S I S ) I n t e r m e d i a t e

T o b i t I n t e r m e d i a t e



Respondents ranked priorities 1-10 (1 = top priority, 10 = bottom  priority)

W hat in your view  should be the m ain priorities for AQ M eN ?

Edinburgh N apier U niversity respondents

Respondents ranked priorities 1-10 (1 = top priority, 10 = bottom  priority)

W hat in your view  should be the m ain priorities for AQ M eN ?

Edinburgh N apier U niversity respondents

A v e r a g e  r a n k in g

P r o v id e  s u p p o r t /a d v ic e  o n  u s in g  q u a n t it a t iv e  m e t h o d s 1 . 4

P r o v id e  s u p p o r t /a d v ic e  o n  u s in g  s o f t w a r e  p a c k a g e s 3 . 2

P r o v id e  a  f o r u m  f o r  l ik e - m in d e d  p e o p le  t o  h a v e  d ia lo g u e  a b o u t  q u a n t it a t iv e  m e t h o d s 4 . 2

E n a b le  p e o p le  t o  m a k e  c o n t a c t  w it h  p o t e n t ia l c o l la b o r a t o r s 5 . 7

D e v e lo p  m o d u le s  f o r  t e a c h in g  q u a n t it a t iv e  m e t h o d s  a t  p o s t g r a d u a t e  le v e l 6 . 7

R u n  t r a in in g  o r  C P D  c o u r s e s  o n  in t e r m e d ia t e /a d v a n c e d  le v e l s t a t is t ic s 4 . 5

R u n  t r a in in g  o r  C P D  c o u r s e s  o n  b a s ic  le v e l s t a t is t ic s 6 . 7

R u n  t r a in in g  o r  C P D  c o u r s e s  o n  u s in g  s o f t w a r e  p a c k a g e s 6 . 0

P r o v id e  in f o r m a t io n  o n  o t h e r  t r a in in g /C P D  o p p o r t u n it ie s 7 . 0

P r o v id e  in f o r m a t io n  o n  r e le v a n t  s e m in a r s  a n d /o r  c o n f e r e n c e s 6 . 8



Respondents asked to provide top 5 rankings (1=high, 5=low), unranked item s given a low  rank of 6

W hich of the following things would you use the AQ M eN  website to do? D iscover and Inform

Edinburgh N apier U niversity respondents

Respondents asked to provide top 5 rankings (1=high, 5=low), unranked item s given a low  rank of 6
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A v e r a g e  r a n k in g

S e a r c h  f o r  in f o r m a t io n  a b o u t  q u a n t it a t iv e  m e t h o d s 1 . 8

F in d  r e s o u r c e s  f o r  t e a c h in g  q u a n t it a t iv e  m e t h o d s 4 . 5

U s e  o n lin e  t r a in in g  r e s o u r c e s  f o r  s t a t is t ic a l s o f t w a r e  p a c k a g e s 2 . 8

D is c o v e r  r e la t e d  o r g a n is a t io n s  a n d  p r o je c t s  in  t h e  U K 5 . 5

I d e n t if y  u p c o m in g  t r a in in g  o r  o t h e r  n e t w o r k  e v e n t s  v ia  a  c a le n d a r 4 . 3

F in d  c o n t a c t  d e t a i ls  o f  n e t w o r k  m e m b e r s 5 . 2

F in d  o u t  a b o u t  a c t iv it ie s  o f  n e t w o r k  m e m b e r s 5 . 3

D is c o v e r  w h o  in  t h e  n e t w o r k  h a s  e x p e r t is e  o n  a  g iv e n  s u b je c t 4 . 3
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Edinburgh N apier U niversity respondents

A v e r a g e  r a n k in g

L in k  t o  m y  s t a f f  h o m e  p a g e  &  p r o v id e  a  l in k  t o  A Q M e N  o n  m y  h o m e  p a g e 4 . 5

W r it e  d e s c r ip t io n s  a b o u t  m y  a c t iv it ie s  &  e x p e r t is e  f o r  t h e  w e b s it e 6 . 0

L in k  t o  m y  s o c ia l n e t w o r k  s it e s  ( F a c e b o o k ,  L in k e d I n ,  T w it t e r ,  W o r d p r e s s … ) 6 . 0

W r it e  c o n t e n t  a b o u t  t o p ic s  o f  in t e r e s t  t o  m y s e lf  a n d  t h e  n e t w o r k 3 . 8

A d d  l in k s  t o  w e b s it e s  o f  in t e r e s t  t o  t h e  n e t w o r k 3 . 4

U p lo a d  t e a c h in g  m a t e r ia ls  o r  d a t a s e t s  d ir e c t ly  f o r  u s e  b y  n e t w o r k 4 . 7

S t a r t  a  d is c u s s io n  a b o u t  a  p r o b le m  o r  t o p ic  o n  a n  o n lin e  f o r u m 3 . 0

R e s p o n d  t o  a  t h r e a d  o n  a n  o n lin e  d is c u s s io n  f o r u m  b y  a  m e m b e r 4 . 3
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W ould you be prepared to contribute to AQ M eN  in any of the following ways?

Edinburgh N apier U niversity respondents

Y e s N o
T o t a l

r e p l ie s

O r g a n is in g  o r  h o s t in g  a  s e m in a r 8 4 1 2

P r e s e n t in g  a  p a p e r  a t  a  s e m in a r 7 5 1 2

O f f e r in g  s u p p o r t  t o  o t h e r  n e t w o r k  m e m b e r s  o n  m e t h o d s  o r  s o f t w a r e  is s u e s  ( w h e r e  a p p r o p r ia t e ) 9 2 1 1

B e  in v o lv e d  in  t h e  d e v e lo p m e n t  o f  t r a in in g  o r  C P D  a c t iv it ie s 8 3 1 1

B e  in v o lv e d  in  d e v e lo p in g  t e a c h in g  m o d u le s  o n  a d v a n c e d  m e t h o d s 6 5 1 1
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